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BENDIGO HEALTH CARE GROUP
AUTISM DISORDERS ASSESSMENT SERVICE

CO-ORDINATOR
Child & Adolescent Mental Health Services
Child & Adolescent Mental Health Services at Bendigo Health Care Group is in need of a Coordinator for the Autism Disorders Assessment Service.  This is a part time (0.8 EFT) ongoing position that is regional in focus but based in Bendigo.  This position will coordinate and contribute to the ongoing development of the Regional Autistic Disorders Service.  Key activities include contributing to the clinical assessment process, providing specialist clinical input, providing advocacy and promoting linkages with local, regional and statewide agencies.  Tertiary qualifications with experience in the mental health field are essential.  A relevant clinical qualification in nursing, psychology, social work, OT or speech pathology is essential as well as clinical experience in mental health.  Knowledge and/or aptitude in the field of autism is needed.

Enquiries to Sue Doherty, CAMHS, Tel. 5440 6506

Closing date Friday, 27 May 2005

Occupational Therapist

Grade 1

Bendigo Health Care Group is a large, progressive regional healthcare organization in central Victoria just 1.5 hours North of Melbourne.  Our first class rehabilitation, inpatient and outpatient services offer Grade 1 Occupational Therapists an outstanding starting point for their career or a means to consolidate and improve the existing skills of experienced OT’s.  The full time ongoing position we have on offer is located in our inpatient rehabilitation unit which provides acute rehabilitation services to a range of persons with neurological, orthopaedic and general medical conditions.  The unit employs 6 OT’s who have their specific systems of supervision and clinical development.  This is an ideal position for the enthusiastic OT.

Enquiries to:
Graeme Allan, Chief Occupational Therapist 
54 54 8500
Applications (with the names and contact details of 3 referees) should be sent to:   Ms Davies, HR Consultant, Bendigo Health Care Group, P.O Box 126, Bendigo Vic. 3552 or emailed to ndavies@bendigohealth.org.au


Closing date: Monday 30th May 2005



ECHUCA REGIONAL HEALTH
Echuca Regional Health

Primary care Unit

The Echuca Regional Health, Primary Care Unit provides a comprehensive range of professional services across the organisation. The Allied Health teams support a 143-bed hospital, which is inclusive of acute and aged care sectors. There is also an emphasis in the provision of community health services. This is an opportunity for a suitably qualified Speech Pathologist and Social Worker to join our team.

Speech Pathologist – Full Time

Grade 1 

Caseload for the successful applicant is to be negotiated. Classification will be under Health Professional Services Award, at grade 1 level, according to experience. Applicants should be eligible for membership of the Speech Pathology Association of Australia, and participate in the Professional Self-Regulation Program. A current driver’s license is essential. 

Enquiries

Nicola Baldwin, Chief Speech Pathologist, 
on (03) 5482 0201

Social Worker – Full Time

Grade 2

An exciting opportunity exists for a Social Worker with strong general experience with both inpatient and community clients.  The position will give emphasis to the community health sector and social justice system. You will lead the social services team.

Key attributes you will display include:

Well developed communication and interpersonal skills.

The ability to work in a multi-disciplinary team with minimal supervision.

Demonstrable use of your professional skills

Enquiries:
Robyn Bridgewater, Primary Care Manager, 
on (03) 5480 6111

Applications for these positions, including contact details of two referees, are to be forwarded to:

Merv Thomas

Human resources Principal 

Echuca Regional Health 

PO Box 25 

ECHUCA. 
VIC. 
3564

Alternatively, email your application to    MACROBUTTON HtmlResAnchor mthomas@erh.org.au

Applications Close Thursday 2nd June 2005

Lunch provided a welcome break – delicious food, served in a garden setting around the pool and the chance to network with friends and colleagues.We returned for the Afternoon Session feeling very refreshed.


Professor Esther May, Head, School of Health Sciences, University of South Australia discussed the education of Allied Health Professionals  and the challenges faced by both universities and placement sites for practical experience. She was able to focus on the varied needs of the academic staff, students, and future employers and the pressures that all are now facing.


Sue Race, Manager Sub-acute ambulatory services DHS spoke on the policy for health services to improve care for older people. She highlighted the role for Allied Health in working towards evidence based interventions to reduce the risks faced by older people in hospital through an interdisciplinary approach.


The Afternoon Concurrent Sessions provided insights into foot care in people with diabetes, a Transitional Strength Training model, multi-disciplinary back care programs, Teamwork, Integrated service Delivery and case studies.


The day provided something for every discipline to take back to their own work place as well as being an immensely challenging and interesting experience for all of us. We demonstrated that both Evidence and Excellence are indeed at the forefront of the work of Allied Health professionals in Loddon-Mallee. The organizing committee is to be congratulated for their efforts, they certainly demonstrated excellence in all aspects of the conference.














Rural Professional Improvement


Assistance Fund





The Rural Professional Improvement Assistance Fund is available to assist people involved in rural health in Victoria to participate in conferences and skills development opportunities relevant to the development and provision of rural health services.





Check out further information on � HYPERLINK "http://www.vha.org.au" ��www.vha.org.au� 


Look in the awards and scholarships section.











Newsletter submissions:

















Submissions to be emailed to 


� HYPERLINK "mailto:khall@bendigohealth.org.au" ��khall@bendigohealth.org.au�
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July 2005


20th 


Communication Resource Centre Scope Vic 


Scope are having a number of open days Contact them for further details.


PH:  9843 2013





22nd, 29th June and 6th July


Introduction to Critical Reflection 2.5 day workshop.


Where: Centre for Prof Development, LaTrobe University, Osborne St Campus.


Cost: $370


Ph: 54 409606




















Victorian Rural Allied Health Postgraduate Retention Bonus





Rural retention bonuses are available to allied Health who have committed to increasing their clinical skills and practicing in rural Victoria.


The bonus will be paid on completion of two years post study fulltime equivalent employment in rural Victoria.





Are you eligible?  


Information: Helen Oates 8606 4600


email � HYPERLINK "mailto:scholarships@vha.org.au" ��scholarships@vha.org.au�


www.vha.org.au











The newsletter is for the use of Allied Health within the region to communicate what is happening within your area.  If you wish to contribute contact me on 03 54 549058 or  email khall@bendigohealth.org.au 








Notes from the Network


Our conference in Swan Hill was a great day from which I have only just recovered.  Thank you to those who supported and contributed to this event.  An overview of the day can be found on page * of this newsletter and the papers will soon be posted onto the website.


I would also like to thank those who have supported us by filling in the questionnaires and replied to other requests for information all of this is helping the network to identify the main issues for Allied Health within the region.  This information is discussed by the networks reference group and information is also discussed directly with DHS.


The newsletter is packed with information about professional development opportunities, scholarship information, conference reviews and other interesting articles.  For those who are looking for a change in scenery job vacancies are listed from page.





HAPPY READING !!














Issue 10, May 2005





Allied Health Network Newsletter





Centre for Professional Development





The Centre of professional development have a range of programs available.  They have recently circulated a calendar of events.  Please contact me if you have not received this calendar and would like to receive one.


khall@bendigohealth.org.au














CONFERENCE REVIEW:


Evidence and Excellence:  Regional Allied Health at its best.


Swan Hill 21st March 2005


Written By:  	Jenny Bacon


		Dietitian


		RITCH, Maryborough





























Global Telehealth


Most people should have received the May Global Telehealth bulletin.  This bulletin lists all the upcoming Education programs.  





You can log onto � HYPERLINK "http://www.telehealth.com.au" ��www.telehealth.com.au� to have a look at this bulletin.




















ARTICLE:





Recruitment and Retention Strategy for Allied Health in the Central Hume Primary Care Partnership ~ a model development





Written by:


Kate Cuss





Allied health professionals and their services, including social workers, are an important resource capable of contributing to the health, economic prosperity and cultural life of the communities they serve. The changing nature of healthcare, the impact of an ageing population, the dynamics of a relatively young mainly female allied health workforce, and issues unique to rural communities have implications for the recruitment and retention of health care professionals, including allied health practitioners.





While this project is based in the Central Hume region of Victoria, the research findings are transferable to other locations and contexts. There are five main service providers that employ allied health staff in the Central Hume region of North East Victoria. These include Northeast Health Wangaratta, Ovens and King Community Health Service, Alpine Health, Benalla and District Memorial Hospital via Delatite Community Health Service and Mansfield District Hospital. Collectively these agencies provide services to a population of approximately 90,000 people spanning a range of modalities including in-patient, outpatient, community health, ambulatory and outreach, and covering the full spectrum of care for people from birth to end of life. As stand alone services, the organisations involved recognise that the relatively small budgets allocated to allied health provision imposes limitations to effective management and team structure.





This Allied Health Recruitment and Retention Project (AHR&RP) is funded by the Victoria Department of Human Services as one of 20 rural workforce projects state-wide, and is auspiced by the Central Hume Primary Care Partnership (CHPCP), with a Steering Committee comprised of a senior executive representative from each of the above organisations and DHS regional office.





The project which consists of 3 phases commenced in October 2004 and concludes in June 2006. Phase 1 was designed to obtain a ‘snapshot’ of allied health services in the Central Hume region, to get a clearer understanding of the numbers, classifications and roles of allied health professionals and support staff, services offered, partnership arrangements, service system issues, overlaps and gaps. It sought the perceptions of AHPs, senior managers of public agencies and private practice owners on the issues of recruitment and retention of this allied health rural workforce, including professional development, supervision and peer support.





The rationale for the project is that more attractive employment arrangements for allied health teams can be established in the Central Hume PCP catchment through the establishment of an interagency collaborative model and that recruitment and retention rates will be enhanced as a result of an agreed model.


The research approach was diagnostic and was conducted internally by the project officer, who is employed part-time which had implications for the level and scope of research that was undertaken. An inductive approach was used; the researcher did not begin with a preconceived concept of rural recruitment and retention, but rather gained meanings and insights from the literature review, surveys and interviews as the project progressed.
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ARTICLE


Heading: Under-utilisation of Allied Health Professionals in Palliative Care





“Allied Health Professionals are essential to the Interdisciplinary Palliative Care team.” This statement is contained in all of the literature and program plans used by the entire seven Palliative Care Agencies in the Loddon Mallee Region. Yet when it comes to caring for clients and the application of practical knowledge of symptom management, and care planning the traditional health care disciplines of Medicine and Nursing dominate. 





Why is that so?     


I offer my perspective as a Clinical Nurse Consultant / Educator for Loddon Mallee Palliative Care Consultancy. Over the past three years plus fifteen years experience working in the clinical field in rural, regional and metropolitan community based agencies; I observe the underlying issues as being communication, uncertainty of each other’s roles, and uncertainty about the function of palliative care. Perceptions of time constraints, lack of resources and the tyranny of distance are also cited as reasons for misunderstanding and under utilisation of Allied Health Professionals in Palliative Care.





In 2003 Loddon Mallee Palliative Care Consultative offered an Allied Health stream for our Regional Palliative Care conference. Numbers attending from Allied Health were small but enthusiastic. In 2004 I was able to address allied health workers twice and increasing numbers of allied health staff attend our Interactive Monthly workshops, which are held in site around the region. Sadly in 2005 we have had to cancel a workshop with Calvary / Bethlehem Allied Health consultative team proposed for Allied Health workers due to lack of response.





The Loddon Mallee Palliative Care Conference 2006 will provide an opportunity to provide a comprehensive stream of speakers, topics and activities to interest allied health professionals.





Please check out our web site www.palliativecareloddonmallee.org  to keep you up to date with education calendar.


I welcome comment, discussion and opportunity to address meetings of allied health professionals as I travel In the Loddon Mallee Region. 





Nancy Cutlack


Clinical Nurse Consultant


Loddon mallee Palliative Care Service


03 5454 8359


ncutlack@bendigohealthorg.au 














NEWSLETTER





July 2005


4th 


Critical Reflection Follow up group.


Time: 3.00 to 5.00pm


Venue: Bendigo Latrobe University.  Centre for Professional Development.


Ph: 54 409606





12th 


Integrating Critical Reflection to the workplace.


Time: 10.30 to 12.30pm 


Where: Centre for Prof Development, LaTrobe University, Osborne St Campus.


Ph: 54 409606





13th 


Working with Grieving People


Time: 10am to 4pm


Where: Centre for Prof Development, LaTrobe University, Osborne St Campus.


Ph: 54 409606





14th 


Communication Resource Centre Scope Vic 


Scope are having a number of open days Contact them for further details.


PH:  9843 2013





19th 


Critical Reflection and Community Capacity Building.


Time: 10.00 am to 4 pm.


Where: Centre for Prof Development, LaTrobe University, Osborne St Campus


Ph: 54 409606





19th & 20th 


Autism Victoria 2005 State Conference


Venue:  Melbourne Exhibition Centre


Ph: 9885 0533




















Allied Health Network Newsletter





 Network website


WE ARE NOW ONLINE


� HYPERLINK "http://www.alliedhealthnetwork.org.au" ��www.alliedhealthnetwork.org.au�





We are having a few administration teething problems but these are being fixed.  I will notify staff via email as to when the site is fully functional.  I will then be able to load the conference papers onto the site.





As I will be able to manage the website we have the ability to place things on it and change some things. You will be able to advertise job positions, advertise professional development and be able to create special interest or network groups within the region.





Please contact me if you have any questions.


Kim Hall 54 549058























 














Australian Government Rural and Remote Health Professional’s Scholarship Scheme





I made contact with the Administrator of this scheme and she states that they are looking at another round of this fund being advertised in July 2005 for activities commencing in 2006.  This however will be dependent on funding from the Department of Health.





Visit the website in July to see whether this has been advertised.


www.sarrah.org.au/scholarship























What’s On


June 2005


1st 


Chronic Illness and self Management.


Co coordinators: BHCG OT department


Venue: E4 Case conference room


RSVP by 30.05.05. to � HYPERLINK "mailto:bshields@bendigohealth.org.au" ��bshields@bendigohealth.org.au�





6th – 8th 


6th World Congress on Brain Injury


Venue: Southbank, Vic


Information: email � HYPERLINK "mailto:braininjury@icms.com.au" ��braininjury@icms.com.au�





9th 


Injury Management Issues for an Ageing Workforce.


Venue: Duxton Hotel Melbourne


Ph: Sally Lane 02) 9477 0328


Cost: $499 early bird, $599 normal rate.





10th


2005 MS Conference A World of Difference


Venue: Carlton Crest, Queens Rd, Melb.


Ph Jenny Swyer 9845 2700





10th 


Aged Care and Diabetes.


By International Diabetes Institute,


Ph: Paula Yates 9258 5053





10th


Catering for People with Diabetes.


By International Diabetes Institute,


Ph 9258 5050





14th 


Wound Care products and devices: part 2


Global Telehealth.


www.telehealth.com.au





16th 


Working with Social Differences:  One day workshop.


Where: Centre for Prof Development, LaTrobe University, Osborne St Campus.


Cost:  $180.00


Ph: 54 409606












































MentorLink-AlliedHealth








RECRUITING CALL 


MentorLink currently have several very experienced and enthusiastic mentors that are waiting for mentees in the following fields:





Speech Pathology (disability, working with school aged children.)


Occupational Therapy (mental health)





MentorLink also have a number of mentees who are waiting to be matched with mentors who have specific skills.  These in the areas of, Social Work, Podiatry Physiotherapy Occupational Therapy





WHAT'S NEW FOR MENTORLINK





MentorLink is currently participating in an evaluation of all DHS-funded allied health recruitment and retention programs.  As a result, our program will be extended to allow time to implement any recommendations which arise from this process. 





WE'VE BEEN OUT AND ABOUT





MentorLink provides great support to rural and isolated practitioners, new grads working in regional centres as well as experienced practitioners wanting to change career direction.  So far this year mentorlink have taken the program to the Hume, Loddon Mallee, Gippsland Barwon SW and the Grampians Region visiting 27 towns. 





If you think your co-workers and colleagues would benefit from the program, MentorLink may be able to include a presentation at your workplace.  Please contact a project officer to discuss this.





If you would like to help and you are already registered please contact a project officer (details below).


To join the program, visit www.mentorlinklounge.com 


click on the New to the Program link and complete the registration details.





Duppy Critchley   	OT  		� HYPERLINK "mailto:ot@mentorlinklounge.com" ��ot@mentorlinklounge.com� 	      Ph. 9481 6866


Karyn Solomon	Physio	karyn.solomon@physiotherapy.asn.au   ph. 9429 1799


Julia Firth		Pod		jfirth@podiatryvic.com.au 	ph. 9866 5906


Sally McMahon	Social Worksocialwork@mentorlinklounge.com ph. 0423 770 551


Meredith Prain	Speech 	mentor@speechpathologyaustralia.org.au 


ph. 9642 4899
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Review of IT within region.





A summary of the outcomes is available and can be requested via email.  Simply email khall@bendigohealth.org.au 








Network Dates


Meeting with DHS 2nd May 2005


Reference group Meeting 9th May 2005.


Reference group Meeting 20th June 2005















































The second Regional Allied Health Conference provided an all day experience in sharing the expertise of allied health staff from Loddon-Mallee and across the state.


It got off to a great start with the Opening by Terry Garwood, Regional Director DHS and the launch of our own website with a glass of champagne!


  	The excellence continued with Keynote Speaker Beth Wilson the Health Services Commissioner. Beth in her usual entertaining way discussed the serious subject of complaints from rural consumers and the research into why they complain less than users of metropolitan health services. Work currently being conducted in Loddon-Mallee aims to ensure that all rural Victorians have access to the best possible health care services.


  	Jennifer Woodcraft from RITCH, Maryborough was next sharing the experiences of the allied health staff in developing transdisciplinary practice. This was a presentation we had all worked on, and we were pleased to be able to share with such a supportive and interested audience.


Merrin Prictor, Quality Manager, Goulburn Valley Health challenged us with her vision for Clinical Leadership. A number of her thoughts stay with us: “to surround yourself with those who challenge you”, “the ‘time’ will never be right”, and “the shortage of staff is a global issue and probably not able to be solved locally so we need to start looking for new ways to work”. This was both inspiring and motivational.


The morning concurrent sessions followed with a number of papers on the various recruitment and retention projects around the state, and a poster session where authors could share their experience with others. 
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EMPLOYMENT








Service mappings were undertaken by 16 public health services and 15 private practices.  Anonymous staff surveys were completed by 110 allied health professionals in both the public and private sectors.  Exit interviews were conducted in person or by telephone with 10 AHP’s who had left employment within the region during the previous 12 months.





As the project evolved, more of a participatory action research approach was adopted, where as the findings were being written up, they were taken back to the Steering Committee and allied health professionals for their input to develop recommendations and action plans for implementation of the findings.





The scope of practice for this project is inclusive of all the following public and private practitioners:





Allied Health Assistants�
Dietetics�
�
Audiology�
Occupational Therapy�
�
Clinical Psychologists�
Physiotherapy�
�
Continence Nurses�
Podiatry�
�
Counselling services �
Social Work�
�
Diabetes Education�
Speech Pathology�
�



The Phase 1 report which has just been released discusses the key findings including workforce composition, incentives and disincentives to rural practice, length of service in rural agencies, professional, social and geographic isolation and lack of access to professional development (which incorporates training, supervision and peer support).  Other issues around supports such as clerical, management, human resources and Allied Health Assistants, the number of funded vacancies and recruitment and retention challenges, service coordination, system barriers, gaps and overlaps and issues particular to sole therapists are also discussed in the report.





For more information, contact the project officer or CHPCP:





Kate Cuss 					Central Hume Primary Care Partnership


Northeast Health Wangaratta 		Ph: 03) 57 51 9383  Fax: 57 51 9395


Kate.cuss@nhw.hume.org.au		Email: � HYPERLINK "mailto:admin@centralhumepcp.org" ��admin@centralhumepcp.org�





Copies of both the executive summary with key findings and recommendations, or the full Phase 1 report are available at � HYPERLINK "http://www.centralhumepcp.org/index.php?n=10&id=10" ��http://www.centralhumepcp.org/index.php?n=10&id=10�.  A directory of allied health services in the Central Hume region of Victoria is also available at the same webpage.




































































































































































Paula Bowman


Director of Innovation and Development & Allied Health Advisor


Queensland Department of Health


“Policy, Practice and Education – the art of merging parallel universes to deliver innovative workforce solutions”.


The title says it all really….





Directed attention to the National Health Workforce Strategic Framework.


This can be accessed at:


�  � PRIVATE HREF="http://www.health.gov.au/"� MACROBUTTON HtmlResAnchor www.health.gov.au�     Look in the Media Releases and Communiqués section.


Workforce Development topics:


Rural and remote primary health care teams: improving integration of care between doctors and allied health professionals.


Queensland Allied health Conditional Clinical Advancement Scheme aims to improve clinical career paths, encourage training specific to organisational need, assist recruitment and retention.


Recruitment


Salary competency progression model used in a New Zealand District Health Board.


National Health Workforce Strategic Framework (April 2004), released by the Australian health Ministers Conference. Landmark document to guide health workforce policy and planning. The role of the National Allied Health Advisory Committee and current work being undertaken.


Advanced professional roles


Assistant practitioners: accountability, delegation and competence


Career development for allied health professionals in the new workplace


Dynamic professional boundaries


Leadership Topics


Framework for integrated allied health collaboration. An examination of the cultural shift generated by the restructure of Allied Health at St. Vincent’s Health Melbourne, implemented to address integration of acute and aged care/rehabilitation services to improve continuity of care.


An examination of the effectiveness of various NSW allied health structures and their capacity to effectively support workforce development. A Consensus Statement of the preferred Allied Health organisational structure features has been presented by allied health managers.


Introduction of Kaplan and Norton style Balanced Scorecard system for monthly reporting by allied health departments at Princess Alexandra Hospital, Qld.


The process of developing a new client services model for metropolitan domiciliary care, SA using multi criteria decision analysis.





Education Topics


The research and political implications of the recent appointments to Professor of Allied Health positions


Interdisciplinary new graduate education


Interdisciplinary learning and research


Post graduate entry level training





Rural, Regional and Cultural Diversity


Service delivery models which are meaningful and useful for indigenous populations


Recruitment and retention: the issues in the bush


At the conclusion of the conference there was a formal announcement of the formation of the Allied Health Professions Australia, previously the Australian Allied health Alliance.  


Membership is open to organisations only (not individuals) and includes organisations which have a focus on allied health professionals, educate allied health professionals, centre on allied health service delivery across the health, disability, education, welfare and other human services sectors. For comments and discussion:


� HYPERLINK "http://www.physiotherapy.asn.au/webwiz/aaha.forum" ��www.physiotherapy.asn.au/webwiz/aaha.forum�


You will find the detail through the website.





http://www.sapmea.asn.au/conventions/alliedhealth/index.html 


You are able to search by author name, abstract number or presentation


title - just 'ctr F' and put in the detail you are looking for.





















































CONFERENCE REVIEW


6th National Allied Health Conference


Innovation or extinction? Adapting roles and practice.





Crown Promenade Hotel, Melbourne, 


Feb. 23 -25 2005


Written By:  	Melanie Taylor


		Physiotherapist 


		Bendigo Health Care Group





Themes:


The need for workforce reform, changes in the education of health professionals  


and development of innovative multi-professional service delivery models to cope with changes in population demographics (aging population, decreased fertility rate, aging workforce), demands for improved cost efficiencies in health care and the effects of continuous clinical and technological advances.


Current policy and strategic direction discussions were presented, as well as examples and pilots of inter professional education, innovative multi disciplinary team service delivery models and effective allied health workforce design and structuring.





Keynote and Invited Speakers





Debra Humphries: Professor of Health Care Development at University of Southampton. Head of Health Care Innovation Unit and member of the Department of Health National Steering Group for Common Learning





Paper and discussion about the need for major workforce innovation to successfully deliver relevant and effective health services against the current and projected changes in population need.


A whole system approach to education and workforce reform (the New Generation Project) is currently being undertaken in the UK.


There is a focus on multi-professional teams and how to prepare professionals in their training years to develop mutual professional respect and understanding. Inter professional common learning is layered onto discipline specific skills so that the strengths of the skilled disciplines are maintained, and future workforce multi-professional teams are value added due to improved inter-professional synergies.





Noreen Dowd: 


Director, Programs


Metropolitan Health and Aged Care Services, DHS





Spoke about the development of policy frameworks to strengthen the delivery of ambulatory models of care in Victoria, the proposed super clinics and health precincts and future workforce development needs.





Steven Duckett


Dean, Faculty of Health Sciences


La Trobe University





Explored the need for future allied health workforce planning to address changed roles for health professionals. There may be a different skill and responsibility mix for “new” health professionals who will provide skilled support to the more traditional roles. This new workforce of skilled health workers will require a different approach for their educational preparation. There will be a greater emphasis on inter professional and common foundation learning.




















What’s On


July 2005





21st and 22nd


Connections-Making them work for people with MND


Information email: ivanpolanen@mnd.asn.au





21st 


The enterprising Practitioner


Time: 10.00 am to 4 pm.


Where: Centre for Prof Development, 


Ph: 54 409606





22nd 


Conference: Critical Reflection and Research


Time: 10am to 4 pm


Venue: Centre for Professional Dvt, Bendigo


Ph: 54 409606





24th to 30th 


National Speech Pathology Week 


Ph: 9642 4899





24th 


Overcoming Job Burnout


Time: 10 am to 5 pm 


Cost: $175


Venue: Balwyn


PH:  9853 8089





27th to 29th 


Introduction to Sensory Integration and Treatment.


Venue:  Melbourne Metro


Cost: $550 (OT mem)  $1100 (non OT mem)


Email: education@otausvic.com.au





August 05





15th 


Free Lecture Critical Reflection


Time: 5.30 to 6.30 pm 


Venue: Centre for professional development


To be held in Mildura


Ph: Ph: 54 409606
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Database


We are wanting to extend the current database to include private practitioners and those not currently working.  


If you know of someone who fits this category and you feel they would enjoy gaining the information from the network please ask them to contact me on the details below.





� HYPERLINK mailto:Khall@bendigohealth.org.au ��Khall@bendigohealth.org.au�


Or phone 54 549058
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